The Economic and Social Council (ECOSOC)

TOPIC A: Regulating Labor Migration to Ensure it Promotes Economic Growth
and Protects Domestic Workers

I. Introduction

Labor migration is one of the most significant forces shaping today’s global economy. Millions of workers migrate each year in
search of better employment opportunities, while destination countries rely on migrant labor to fill labor shortages, support key
industries, and sustain economic growth. At the same time, unregulated or poorly managed labor migration can create economic
and social tensions, including labor exploitation, wage suppression, unsafe working conditions, and pressure on domestic
workers.

As global labor mobility increases, countries face the challenge of establishing migration systems that balance economic benefits
with social protections. Many nations struggle with gaps in regulation, weak enforcement of labor standards, and limited
protections for migrants, leaving them vulnerable to exploitation. In other cases, domestic workers fear job displacement or unfair
competition due to insufficient regulation of foreign labor inflows.

The UN emphasizes the importance of safe, orderly, and regular migration through frameworks such as the Global Compact for
Safe, Orderly and Regular Migration (GCM) and supports Member States in creating systems that maximize the economic
advantages of migration while safeguarding all workers. Effective regulation requires cooperation among governments,
employers, labor unions, and international organizations to ensure fair recruitment, proper oversight, and protection of labor
rights.

ECOSOC plays a central role in facilitating dialogue, promoting rights-based approaches, and encouraging the development of
policies that advance economic development while preventing exploitation and discrimination in labor markets.

I1. Definition of Key Terms

Labor Migration:
Movement of persons from one country to another for the purpose of employment.

Regular Migration Pathways:
Legal and documented routes for migrants to enter and work in another country.

Fair Recruitment:

Principle ensuring that migrant workers are recruited ethically, without excessive fees, coercion, or deception.

Labor Exploitation:

Situations where workers are forced to work under unfair, unsafe, or abusive conditions, often with limited ability to leave.
Skills Mobility:

The movement of workers with specific skill sets — both low-skilled and high-skilled — across borders to fill labor shortages.

Domestic Workers (National Workforce):
Residents or citizens of a country who participate in its labor market and may be affected by incoming migrant labor.

Social Protection Policies:
Government measures designed to support vulnerable populations, including minimum wage laws, safety standards, and
anti-discrimination rules.

Bilateral Labor Agreements (BLAs):
Contracts between countries that establish rules for recruiting, employing, and protecting migrant workers.

II1. Background Information

Reasons for Labor Migration



Labor migration occurs due to economic disparities, labor shortages, and demographic changes. Common drivers include:

Demand for workers in sectors such as construction, agriculture, domestic work, manufacturing, and healthcare.
Aging populations in developed countries, increasing the need for foreign labor.

Limited economic opportunities in sending countries.

Globalization, which facilitates the free flow of labor in addition to capital and goods.

Key UN Bodies and Stakeholders
United Nations Entities:

International Labour Organization (ILO): Sets global labor standards and promotes decent work.
International Organization for Migration (IOM): Leads efforts to ensure safe, orderly migration.
UN Department of Economic and Social Affairs (DESA): Produces data and recommendations on global migration
trends.
e  UNHCR: Protects refugees who may also participate in labor markets but require special safeguards.

Other Stakeholders:

National Governments: Develop and enforce labor and migration policies.

Employers and Private Sector: Often rely heavily on migrant workers.

Labor Unions: Advocate for fair labor standards for both migrants and domestic workers.

Civil Society Organizations: Provide legal aid, support services, and advocacy.

Recruitment Agencies: Play a major role in how migrant workers are hired; often responsible for exploitation if
unregulated.

Challenges in Regulating Labor Migration

1. Migrant Worker Exploitation
Many migrants face wage theft, unsafe conditions, excessive recruitment fees, and restrictions on mobility.
2. Weak Enforcement Mechanisms
Even when laws exist, many countries lack the capacity to monitor workplaces or punish violations.
3. Informal and Irregular Migration
Irregular migration increases vulnerability and undermines fair competition in the labor market.
4. Domestic Worker Concerns
Fear of job displacement, wage depression, and strained public services can create tension between migrants and
citizens.
5. Skills Mismatch
Migrants may be overqualified for the jobs they obtain, wasting human capital.
6. Unequal Power Dynamics
Employers often have greater control over migrant workers, especially under tied-visa systems.
7. Insufficient Regional and International Cooperation
Labor migration systems often differ dramatically from one country to another, limiting coordination.

Benefits of Well-Regulated Labor Migration

Supports economic growth
Fills labor shortages, especially in aging or high-demand economies
Promotes innovation and skills transfer

Generates remittances, supporting development in origin countries



e  Strengthens industries such as agriculture, caregiving, IT, and construction

Effective regulation helps countries capture these benefits while preventing abuse and ensuring domestic workers are not harmed.

IV. UN’s Approach to Labor Migration

The UN encourages Member States to adopt frameworks based on:

1. The Global Compact for Migration (GCM)

Objective 6 and 16 call for fair recruitment, protection of labor rights, and ensuring migrants are not exploited.
2. International Labor Standards

ILO Conventions such as:

e (097 (Migration for Employment Convention)
e (143 (Migrant Workers Convention)
o (189 (Domestic Workers Convention)

These set the global baseline for treatment of migrant workers.
3. Fair Recruitment Initiatives

ILO’s “Fair Recruitment Initiative” promotes:

e  Ban on recruitment fees for workers
e  Transparency in contracts
e Licensing and monitoring of recruitment agencies

4. Data-Driven Migration Governance
DESA and IOM work with governments to strengthen data systems, helping countries match labor needs with migration flows.
5. Protecting Domestic Workers

The UN recommends:

Minimum wage protections
Social security access
Equal treatment laws

Investment in skills training for citizens

6. Bilateral and Multilateral Agreements

UN encourages the creation of BLAs that ensure safe, predictable migration channels and guarantee rights in both sending and
receiving countries.

V. Timeline of Major Events

1919: Establishment of the International Labour Organization (ILO).

1945: Creation of the United Nations; early efforts to regulate worker movement begin.

1960s—1980s: Rise in temporary worker programs in Europe and the Middle East.

1990: UN adopts the International Convention on the Protection of the Rights of All Migrant Workers and Members of Their
Families.

2000: UN creates the Global Migration Group to coordinate policy.

2015: Sustainable Development Goals emphasize migration governance (Target 10.7).

2018: UN adopts the Global Compact for Safe, Orderly and Regular Migration.



2020-2024: COVID-19 exposes vulnerabilities in migrant-dependent industries; renewed discussions on essential workforces
and worker protections.
2024-2025: ECOSOC highlights labor mobility as central to economic development in multiple regional forums.
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